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Diversity in the Department for Education 
The Department believes that everyone should have an equal opportunity to meet their aspirations, realise their full potential and improve their life chances. Providing that equal opportunity will make for a fairer and more prosperous society. We will work with our partners to ensure our policies and services recognise and respond to the diverse needs of all children, young people and adults, and to ensure that excellent learning experiences are universally available. We will aspire to be an exemplar equal opportunities employer, and create a workplace which values diversity and is free from any form of unfair discrimination. In doing so we will enable the Department to better meet the needs of its diverse range of customers and to develop and deliver policies which better meet the needs of the communities we serve. We will monitor our progress to ensure we are succeeding and that we are making a full contribution to building a diverse and inclusive society.
To do this we need to look at

· How we advertise jobs

· How we select people for interview

· Who is offered the post, and

· What we do after a successful interview/appointment
Monitoring the recruitment and selection procedures is one way of helping to ensure that there is no unfair discrimination in the way we recruit/engage people.

How you can help us

We need to know about age, sexual orientation, disability, ethnicity, religious belief and gender of people.  We would like you to complete the questionnaire attached and return it with your completed application form.

The information you give us will be treated as confidential and will not form part of the application process.

Data Protection Act 1998: The Department for Education will record the information given for the purposes of recruitment and selection monitoring.  The information will be processed for the purpose of personnel administration only.  The information will be retained on a database with restricted access for monitoring purposes only.

	Age


	


What is your date 
of birth? 

	Gender


Are you?      
	


Male

	


Female 

	Disability


 
Equality Act 2010
The Equality Act 2010 defines a person as disabled if they have (or previously had) a physical or mental impairment which has (or had) a substantial and long term adverse effect on their ability to carry out normal day to day activities. Special provisions also apply to people with HIV infection and cancer.

You should answer yes to the question if you have a physical or mental impairment or long-term health condition which is expected to last, or has lasted, for a year or more, which makes it difficult for you to do things that most people do fairly regular and frequent basis. This includes people who are receiving treatment or using equipment, (except glasses or contact lenses) that alleviates the effects of an impairment or a condition, people with an impairment or condition that is likely to reoccur, people who have conditions that will get worse over time and people with severe disfigurements. 
Guaranteed interview scheme for disabled people 

The Department for Education operates a guaranteed interview scheme for disabled people (as defined by the Disability Discrimination Act 1995), who meet the minimum essential criteria for this appointment as published in this leaflet. 
	

	


Do you consider yourself to have a disability?      Yes    No
Please indicate which category best describes your disability:

	
	Hearing Impairment



	
	Visual impairment (not corrected by spectacles or contact lenses



	
	Speech Impairment



	
	Mobility Impairment




	
	Physical co-ordination difficulties (e.g., problems of manual dexterity and of muscular control e.g. incontinence, epilepsy)

	
	Reduced physical capacity (includes debilitating pain and lack of strength, breath, energy or stamina e.g. asthma, angina, or diabetes



	
	Severe disfigurement



	
	Learning difficulties



	
	Mental Illness



	
	Other

Please describe

	
	PNS:

Prefer not to say.


	Ethnic Origin


Which group do you most identify with Please tick only one box.
Section A: Asian or Asian British 


Section D: Mixed 
	
	Indian




	 
	Pakistani


	
	Any other Asian background



	
	White and Black Caribbean


	
	White and Black African


	
	White and Asian      


	
	Any other mixed background



Section B: Black or Black British


Section E: White


	
	Caribbean




	 
	African



	
	Any other black background



	
	British


	 
	Irish


	
	Any other white background



	


Section C: Chinese or Other Ethnic Group           Prefer not to say  
	
	Chinese




	 
	Any other     

                                                 


	Religion


	
	Buddhist


	
	Hindu



	
	Muslim


	
	Christian


	
	Jewish



	
	Sikh



	
	Any other religion           


	
	No religion



	
	Prefer not to say




	Sexual Orientation


	
	Bisexual   


	
	Gay Man 



	
	Gay woman/Lesbian        

  

	
	Heterosexual   



	
	Prefer not to say




Thank you for your co-operation, please return this questionnaire with your completed application.
